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“NATIONS WILL RISE AND FALL, BUT EQUALITY 
REMAINS THE IDEAL.  THE UNIVERSAL AIM IS 
TO ACHIEVE RESPECT FOR THE ENTIRE HUMAN 
RACE, NOT JUST FOR THE DOMINANT FEW.” 

-CARLOS P. ROMULO
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PROJECT BACKGROUND
On November 1st and 2nd the John Humphrey Centre for Peace and Human Rights and the Kule Institute 
for Advanced Study hosted Get Out and Stay Out: Conversations on Multiculturalism. The 2-day event 
brought together scholars, community agencies, and citizens of Edmonton in critical dialogue around 
multiculturalism, xenophobia, and racism in our city and abroad.

Dr. Alana Lentin, a renowned scholar on critical race theory, attended as a guest of the John Humphrey 
Centre and KIAS in order to provide her critical perspective and opinion on race and racism, and to 
inform the discussion. Her background and experience on these important issues from a European 
perspective would shed some light on the trajectory of Canadian policy and practise and foster some 
critical thought among participants.

Dr. Alana Lentin recently joined the University of Western Sydney, Australia  as a Senior Lecturer in 
Cultural and Social Analysis after six years at the Department of Sociology at the University of Sussex, 
UK. As a political sociologist and social theorist, her research interests include the critical theorization 
of race, racism, and anti-racism in the context of immigration and migrant rights. Dr. Lentin has a 
curriculum vitae which includes numerous books and articles discussing the contemporary politics and 
politicization of migration movements, diversity, and racism. Most recently, Dr. Lentin published The 
Crises of Multiculturalism: Racism in a Neoliberal Age, with co-author Gavan Titley. Dr. Lentin is a 
regular contributor to The Guardian, European Journal of Social Theory, European Journal of Cultural 
Studies, Patterns of Prejudice, and the online journal OpenDemocracy.Net.

Partners
The John Humphrey Centre for Peace and Human Rights (JHC) is an Edmonton-based non-profit human 
rights education organization that focuses on community engagement and empowerment. Guided by 
the principles of the Universal Declaration of Human Rights, the John Humphrey Centre provides 
programming and projects for youth and adults that promote a culture of peace and human dignity. 
Ongoing projects include Human Rights Promoter Training Program, Global Youth Assembly, Rights in 
Play and the Circle Alberta Project. Through projects such as these, the John Humphrey Centre strives 
to partner with individuals and organizations in order to build communities that are supportive of human 
dignity and inclusion. 

www.jhcentre.org

Kule Institute for Advanced Study (KIAS), inaugurated in 2010 at the University of Alberta, is an 
interdisciplinary research institute dedicated to facilitating change and transformation globally, guided 
by the principles of promoting human dignity and understanding critical issues facing global citizens 
today. KIAS has identified three research themes for the current research cycle: stewardship of the 
planet; place, belonging, and otherness; and culture, media, technology. Using these three focal themes, 
the Institute is able to foster critical discussion and understanding around complex issues, in order to 
engage scholars and researchers in forging connections and advancing transformative research. 

http://www.kias.ualberta.ca
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Supporters
Racism Free Edmonton is a collaboration of 16 Edmonton organizations, facilitated by the City of 
Edmonton, that have come together to build a racism free, inclusive community that respects cultural 
diversity. The group speaks up against racism, raises awareness of racism and promotes inclusion and 
respect for cultural diversity. They are an information source and idea exchange for individuals and 
organizations.  Racism Free Edmonton helps identify and address institutional barriers to Aboriginal 
People and other racialized groups. These barriers negatively affect the opportunity for equal participation 
in economic, social, cultural, recreation and political life.  Racism Free Edmonton works to develop 
inclusive policies, programs and practises that address racial discrimination and promote inclusion.

http://www.racismfreeedmonton.ca

The Department of Political Science, University of Alberta prides itself for seeking balance between 
tradition and innovation in both teaching and research. The Department focuses both on appreciating 
the rich traditional core of the discipline — the fields of Canadian politics, political theory, international 
relations and comparative politics remain central to their work — but is also actively concerned with new 
multidisciplinary and interdisciplinary questions, insights and approaches.

http://www.politicalscience.ualberta.ca

DIVERSITY IN CONTEXT
It does not take much to look around and see the amount of diversity in Edmonton. There has 
been an  increasing amount of immigrants and refugees coming to Alberta, enticed by employment 
opportunities. Albertans also see increasing diversity as urbanization brings rural inhabitants to the 
cities. Globalization has meant the movement of people, products and ideas with relative fluidity and 
ease across borders and into Canada. With this comes an infusion of culture and values, contributing 
to a broadening and dynamic mélange that citizens engage with daily.

In Edmonton, The total visible minority population is 17%, and the total Aboriginal population is 5%.   
Between 2000 and 2010, the number of immigrant and refugees settling in Edmonton more than 
doubled, and the number of temporary residents increased by 87.6% during that same time period.  
One in four residents of Edmonton speaks a non-official language as their mother tongue.  

With increasing diversity however, comes a certain amount of resistance to change of the status quo. 
29%, or almost 1 in 3 Edmontonians, believe that newcomers should “change their ways to be more 
like other community members”, according to a study conducted by Racism Free Edmonton.  The 
same study found that 59% of respondents believed that Aboriginal residents in Edmonton frequently 
face discrimination based on race, while 36% of respondents feel that visible minorities in Edmonton 
frequently experience racially-based discrimination.
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OBJECTIVES OF GET OUT 
AND STAY OUT
A main objective of Get Out and Stay Out was to provide an opportunity to bring together stakeholders 
to discuss the issues of xeno-racism and hate in Edmonton, and to develop key recommendations with 
which to move forward. The two day program involved two components:

Public Discussion with Dr. Alana Lentin 
and Dr. Mojtaba Mahdavi
On the evening of November 1st, 100 community members participated in a public presentation and 
discussion with the goal of engaging in a critical debate on the issues surrounding xeno-racism and hate 
from a broader global and Canadian perspective. Dr. Mahdavi and Dr. Lentin provided their insights 
into the global realities of racism and multiculturalism to position participants in a space for critical 
dialogue.  Some points that came out of this discussion included:

• Multiculturalism as a policy construct has weakened efforts to address racism in a cohesive 
way as it fragments our discussion and paints an unrealistic image of our diverse societies.

• Consumerism and economic structures lay at the foundation and structure of our racialized 
world and need to be critically examined in efforts to address xenoracism and hate.

• Participants questioned the boundaries of accommodation and discussions around 
multiculturalism. There was a real sense that we haven’t found a good balance in Canada and 
that there is a lack of commitment to our common values as a society. 

Dr. Mojtaba Mahdavi is associate professor of political science and Middle East studies at University 
of Alberta, Canada. His research interests include democratization and secularism, Islamism and 
post-Islamism, social movements, globalization, modern Islamic political thought, and domestic and 
international politics of the Middle East/Muslim World. He is widely published in both English and Farsi. 
His books include Under the Shadow of Khomeinism: Problems and Prospects for Democracy in Post-
revolutionary Iran (Rowman & Littlefield, forthcoming) and Towards Dignity of Difference? Neither End 
of History nor Clash of Civilizations (co-edited, Ashgate Publishing 2012). He is currently working on 
two book projects: Post-Islamism in Context: Neo-Shariati Discourse, and Political Sociology of Post-
revolutionary Iran. 

Roundtable Dialogues and Presentations
Another objective of Get Out and Stay Out was to encourage dialogue and networking between attendees, 
and to facilitate an opportunity for various organizations to communicate ideas and avenues for 
collaboration. The roundtable served as a place to make key connections between those working on the 
research aspects of race relations and the community agencies who are working on the ground. 
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To ensure a wide range of perspectives and experiences, JHC and KIAS invited members of community 
agencies, such as the City of Edmonton, Edmonton Police Service, and Centre for Race and Culture. In 
addition to these community service providers, university faculty members who had completed research 
in the area of race and multiculturalism were invited, as well as graduate students who had a focus in 
these areas. Up to three representatives each from the community, faculty, and graduate students were 
invited to give a 15-minute informal presentation on their work related to multiculturalism or race and 
racism. After the presentations, Dr. Alana Lentin offered her thoughts on the Edmonton context and a 
roundtable discussion began, guided by the reflections of Dr. Lentin and the ideas put forth during the 
community and academic presentations. 

PRESENTED FINDINGS
Below are listed the key findings and research of each of the 14 presentations given prior to the roundtable 
discussion.

CHARLENE HAY  
Executive Director, Centre For Race and Culture

Charlene Hay began the conversation with some background on the work that the Centre for Race and 
Culture does in Edmonton. A bulk of the Centre’s workload lies in community education, with additional 
work being done in the area of policy reform. Currently, a main focus is a project in conjunction with 
Edmonton Public Schools focusing on the promotion of equitable education. She noted that trustees 
have been successful in changing policy and are now at the discussion around solid actions that need 
to be taken.

The Centre for Race and Culture recognizes that racism is manifested in individual attitudes and 
behaviours, but it is more than that: racism is also systemic, and embedded in institutional policies and 
practices. In order to affect change, it is important to first of all acknowledge that racism exists. Ms. Hay 
stated that a large barrier in addressing racism in the city is the large amount of resistance which comes 
in many manifestations. Normally, discussions of racism evoke the response that we live in a post-race 
society. Once we get to the point of being able to acknowledge our flaws, we can better address them in 
honest and open dialogue.

CANDY KHAN  
City of Edmonton, Senior Diversity and Inclusion Consultant

Ms. Khan gave an overview of some of the work that is being done within the City of Edmonton. As a 
mandate of the department of Human Resources, the City acknowledged the increasing diversity of 
Edmonton as it grows larger and larger. This is partly the result of recruitment and diversification of 
highly skilled labour, as industries try to address an aging population and declining birth rate. 
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Ms. Khan’s role is a response by the City for its workforce to reflect the diversity of the population it 
serves. The four key issues that the City tries to address in Human Resources are to have a workforce 
broadly reflective of the community; identify and address barriers within organization systems; attract and 
retain highly skilled employees; and create policies, practices, and services that meet the diverse needs 
of those being served. Ms. Khan stated, however, that inclusion goes further than just acknowledging 
diversity. Inclusion must value difference, and make diversity normative. Inclusion in the workplace 
focuses on providing education and training on respecting difference, as well as promoting a respectful 
workplace. 

Currently, Ms. Khan advises approximately 80 diversity inclusion ambassadors, who are employees of 
the City of Edmonton who have come forward as diversity champions, or been selected by managers. Ms. 
Khan and her team work to instill the language of diversity in workplace culture, as the City strives to 
become a model of leadership and stewards of the community. 

PATRICK RUZAGE AND STEPHEN CAMP 
Hate Crimes Unit, Edmonton Police Service

Detective Stephen Camp began the presentation on behalf of Edmonton Police Service by giving a 
background on the Alberta Hate Crimes Unit, which was founded in 2002. Its inception was the response 
of EPS to the changing demographics within Edmonton, and to many police responding to calls they 
considered simply assaults, but in reality were hate-motivated crimes. 

Constable Ruzage explained that much of what the Hate Crimes Unit does is based on education and 
awareness on hate crime, hate propaganda, offensive speech, willful promotion of hatred, and other 
related acts. In the future, the Hate Crimes Unit hopes to achieve a more coordinated response to hate-
motivated crimes, and enhance the response from both the community and the government. Constable 
Ruzage stated that communities and community leaders should feel empowered and able to access and 
utilize the Hate Crimes Unit.

The key challenge that the Unit faces in relation to their work is that they are governed by the Criminal 
Code of Canada which only has a very small section that deals with hate crimes.  If they are charging 
someone with an assault motivated by hate, there is not a section in the criminal code that captures that 
and this needs to be changed. There are people assaulted by religion, race and sexual orientation for 
example, but there is no legislation enabling the unit to charge on these specific areas of discrimination 
and thus there are limits to what they can do.  Because hate crime is also not defined in the Criminal 
Code, you do not see collection of data on hate crime unless a law enforcement agency takes it on 
themselves.  Hate crime data collection mechanisms do not exist and this poses a major problem to an 
effective and coordinated response.

DR. YASMEEN ABU-LABAN
Professor of Political Science, University of Alberta

Dr. Abu-Laban pointed out that compared to other Western countries, Canada has had some positive 
history in terms of immigration. For instance, the federal government has made the path to citizenship 
somewhat less cumbersome than in European countries. Further, the multiculturalism policy in Canada 
is somewhat entrenched in our legal and judicial institutions, whereas in other Western countries, 
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multiculturalism remains abstract and non-binding as policy practice. She also noted that public opinion 
polls point towards a strong trend of support among Canadians for multiculturalism.

While Dr. Abu-Laban did recognize these positive steps of Canada towards a more multicultural nation, 
she also commented that since the 1990s and 2000s, we have seen a greatly weakened equity agenda 
compared to the previous few decades. She pointed to political climates post-9/11 that have legitimized 
exclusion and surveillance.  Further, the rise of temporary foreign workers that are brought to Canada but 
then later denied permanent residency and citizenship carries the definite message that Canada’s days 
of multiculturalism championing are over. Even in the study guide for the citizenship exam, Discover 
Canada, there are implicitly Islamophobic statements and that Canada is being rebranded as a warrior 
nation.

DR. SOURAYAN MOOKERJEA 
Professor of Sociology, University of Alberta

Dr. Mookerjea opened his discussion by pointing out the new racism that currently exists in Canada. This 
comes after 40 years of traditional multiculturalism, and manifests itself as the normalization of racial 
profiling and increased securitization. Dr. Mookerjea stated that in the past, multiculturalism in Canada 
rose out of an uncertainty of identity in young Canada. Stuck between the empire of the British and the 
United States, multiculturalism became a way for Canada to forge its own unique identity, and it thus 
became a form of nationalism and national pride. 

Following the US-led invasion of Afghanistan, the 9/11 attacks and subsequent War on Iraq however, 
there has been a distinct shift towards a new conservative Islamophobia. Beyond an increased fear of the 
specifically Muslim other, there seems to also be seated in this Islamophobia a new sudden feminism, 
or as Dr. Mookerjea referred to it, the ideals of “white men saving brown women from brown men.” 
This misguided ideology has all attention being paid to gender-based violence that is occurring in the 
‘other’ of Muslim communities, rather than broader gender-based violence in mainstream Canada. This 
“righteous indignation” politically strikes a violent blow to struggles in our time and has lowered the 
threshold of intolerance.

JOHN MCCOY 
Department of Political Science PhD Candidate, University of Alberta

John McCoy also discussed the xenoracism currently targeting Canadian Muslims. McCoy identified 
xenoracism as falling less within the context of physical attributes, and rather more closely with an 
identified ‘otherness’. He used antisemitism and Islamophobia as examples of discrimination based not 
exclusively on the colour of one’s skin, but rather on the perceived difference of culture and religion of 
individuals or groups. McCoy discussed the portrayal of Muslims as physically dangerous following the 
7/7 bombings in London, the 2009 bombings in Madrid, and the terrorist attacks of 9/11. These attacks 
all led to an increase in normalized securitization in the past decade, specifically towards Muslim, or 
perceived Muslim, citizens, as in the cases of Omar Khadr and Maher Arar.

McCoy also pointed out that the crisis of multiculturalism in Canada has become a matter of federal policy, 
as there has been a plague of funding cuts for organizations that work with race and multiculturalism. 
Further, the federal multiculturalism program budget was cut from $34 million to $17 million annually. 
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Despite these trends, he reported that there notion of xeno-racism being connected to Islamophobia, 32% 
of Canadian Muslims reported experiencing discrimination in the past five years which falls below other 
religious groups and that for Muslims in Canada, they report a higher rate of satisfaction and belonging 
in comparison to other religious groups. Only one in five Muslims express a serious concern.  McCoy 
contends that the crisis of multiculturalism has not arrived to Canada but that we can not sit on our 
laurels. Given the current political climate, there is a need to be vocal as proponents to multiculturalism.

ADAM CARLSON 
Department of English and Film Studies PhD candidate, University of Alberta

Adam Carlson noted Alberta’s distinct mélange of social conservatism and economic progression, and 
the effect that this climate has on multiculturalism. In terms of temporary foreign workers, this has 
allowed for the legitimization of giving jobs to foreign labour at lower pay, without heeding any legal 
rights surrounding citizenship or protection. Multiculturalism has come to be more an act of tolerance, 
rather than inclusion. 

While we are now moving towards a culture of mere tolerance, instead of integration, it has become 
commonplace to also tolerate state repression at various levels. Carlson claimed that today, there is no 
critical debate about the context of protest or the indignation of tolerance. He alluded to this as being 
a silent majority. Using Jean Charest in Quebec as an example, Carlson spoke of the lack of critical 
dialogue that occurred following Mr. Charest’s repression of Quebec’s protest earlier this year. Carlson 
claims that this war-measures-like act was further evidence that we have moved from tolerating different 
values, to the valuing of tolerance itself. 

A key issue highlighted by Carlson was the idea that identity and culture seem to become separated from 
economic status. Poverty is a culture and needs to be culturalized. The way we understand others needs 
to be linked to the way we understand our economy.

NIKKI SHAFFEEULLAH
Department of Drama Master’s student, University of Alberta

Nikki Shaffeeulah began with an introduction into the use of community-based theatre as a tool that is 
able to bridge the gap between community and academia. As a grassroots initiative and movement, there 
exists a substantial amount of cultural diversity. However, in more mainstream theatre, issues of equity 
seem to be silenced, as often public funding in the arts is biased towards an Anglo-centric identity. As 
such, immigrant and culturally diverse artists may not have a voice in theatre. Shaffeeullah stated that 
community-based theatre methods are gaining a foothold as a way to represent and understand Canada. 

One of the projects in which she was involved, Under One Sky, a partnership between the Canadian 
Multicultural Coalition and Seniors Association of Greater Edmonton, explored community responses to 
Islamophobia, and explored themes related to marriage, intergenerational differences, and domestic issues. 

Shaffeeullah argued that the funding of arts and culture is highly dependent on colonial narratives and 
our understanding of theatre is Anglo-centric which is a historical problem.  Publicly funded money 
needs to be equally accessible as it has repercussions on who or what is represented in what it means 
to be Canadian.
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REFLECTIONS FROM 
DR. ALANA LENTIN
Following a break, Dr. Lentin gave a short response to the participants of her reflections on the ideas the 
presenters had put forth. Dr. Lentin stated that paradoxically, the post-racial society exists within the 
racialized state. That is, by saying that racism no longer exists, that still remains foundational within 
the issue of racism. Dr. Lentin discussed that the shift to an anti-racist discourse has appealed to those 
who view race discourse as unsavory – however, these discussions then leave out race as a central or 
fundamental way of exploring our institutions and societies. When we refrain from discussing issues of 
race and racism, it becomes impossible to change or overturn anything substantially. Multiculturalism 
becomes a new legitimizing discourse, however, with no acknowledgment of the existence of racism, there 
can be no challenge or change to the hegemony. 

Dr. Lentin also acknowledged the importance of discussions on racism must include and be accessible to 
those outside the field of academia. The theorization must be translatable and include the experiences of 
racialized persons. She asserted that to do this, we can take advantage of technology, and the ability to 
transmit and access information. We can also use technology to see how racism and race discourses are 
expressed over social media, and the ways resistance appears online and offline. On the other hand, Dr. 
Lentin stated, we need to be careful that ideas and resistance don’t just stay within the digital realm and 
is actually translated into activism and practice on the ground.

RECOMMENDATIONS
Following the presentations and Dr. Lentin’s reflections, the participants engaged in a roundtable 
discussion. All at the table were invited to give their thoughts and comments on ways to move forward 
in addressing race and racism in Edmonton. Common thoughts expressed included the acknowledgment 
that the disconnect between the world of academia and the world of activism and programming must be 
addressed. Further, civic participation in multiculturalism and inclusion must not be limited to minorities, 
rather, it must be accessible to everyone. 

Education and awareness must play a key role in moving forward in race activism. It was pointed out that 
currently in education, diversity is used as a term to hide behind. There is a general consensus that we 
can all celebrate our diversity, however, there is no critical discussion behind what those differences are, 
and how they are affected by broader structures and institutions. 

Another recommendation echoed by several participants was the need to think creatively about how to 
powerfully engage and activate the general public. In other social movements globally, there has been 
a certain essence that is able to mobilize citizens to move forward and push for change. We need to be 
creative in finding a way to galvanize a movement. It was acknowledged that in Canada, complacency 
is not inevitable, as we can see the movements of Occupy Edmonton and the mobilizing of Doctors for 
Refugee Health Care making important stands and forcing themselves into the common psyche.
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An idea came forward to begin a project in Edmonton to involve many different cultural groups in a 
common discussion in a roundtable environment, with the goal being to break down misunderstandings 
and myths. In Vancouver, a similar project, the Vancouver Dialogues, had taken place, and it could be 
transferable to an Edmonton context. This would require bringing in community leaders from a variety of 
cultural backgrounds, including Aboriginal participants. From this local, ground-up discussion, solutions 
may be discovered that are more accessible to everyday citizens. 

Further, it was expressed that we must aim to do a better job of celebrating and profiling the 
accomplishments in the area of anti-racism. Though there is the temptation for us to look at what is not 
yet done, we should put more focus on what is working, and how we can sustain and expand these areas. 
By drawing attention to our successes, there may be increased attention and buy-in for citizens to engage 
and join a program or project that has demonstrated success. 

Funding for work in this area was commonly expressed as a concern from the community, especially 
in light of the current political and economic climate.  Suggestions of a re-imagining of funding for 
community work were touched upon and one suggestion was to consider an approach to funding in the 
city of Edmonton that is based on the Arts Foundation model which would involve a coalescing of money 
and an appointment of a community based board that would be responsible for allocations.
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